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Organisation

LGBT Youth Scotland

Project name

A Fair and Inclusive Energy Transition

Location

Glasgow

No. of young people 5
involved
Age of young people Aged 18 - 21 years old
involved

ABOUT THE PROJECT
LGBT Youth Scotland worked in partnership with Technology Leaders Ltd and Sainsburys to run an
event at the Green Zone during COP26. The purpose of the project was to provide LGBTI young people
with increased knowledge and skills about climate change, while showcasing businesses doing
important work in the race to net zero. We aimed to inspire young people from around the country to
take part in climate action, and to make clear the importance of diversity in driving business
innovation. We also aimed to provide information to young people about green jobs. The young people
participated in a range of workshops and other learning opportunities in the run up to COP26. For
example, they attended information sessions from corporate partners Naked Energy, Sainsburys and
Glasgow Community Energy Coop and skills building sessions in public speaking and interview skills. As
part of the Green Zone the young people then interviewed the three companies about what they are
doing to combat the climate crisis, having previously surveyed their peers to come up with these
questions. The event was live streamed and accessed by people around the world.

ABOUT THE YOUNG PEOPLE
The five LGBTI young people involved in the project came from around the country
including Edinburgh, Glasgow, Perth and Falkirk. They were aged between 18 and 21 and
experience a range of challenges as young people who are neurodiverse and/or disabled.
The young people got involved as they were passionate about climate change, but often
felt like the problem was too big to know how they could do anything about it. This project
enabled them to have some practical direction to channel their passions into, while
learning about more options for the future.

THE ROLE OF THE YOUTH WORKER
Youth workers delivered workshops to the young people to increase their knowledge of
climate change, and to develop their skills in the areas of public speaking and interviewing.
Youth worker worked alongside the young people to work out what questions they wanted
to ask the businesses, and supported them on the day to feel confident to deliver the
interviews.

"Coming to COP has been an absolutely brilliant
experience. I've loved doing all the work
leading up to this and being able to meet the
companies online. I've learned so much about
them"

THE IMPACT
Young people described to us feeling that being part of the project caused a significant increase
in their confidence, particularly in public speaking and interviewing which has increased their
employability skills, particularly the confidence in interviewing that is necessary to acquire a job.
Young people were also enabled to have their voices heard, and continue to reflect on the fact
that they feel more motivated to take part in environmental activism. There was also an impact
on those who virtually attended the event; they were able to ask questions of the partners which
focused on subjects like green jobs and how they can get involved in climate action. My hope is
that there will also be a legacy of the project within the whole organisation and that the young
people will identify what they want this legacy to be.

youth work outcomes
Young people are confident, resilient and optimistic for the future
Young people create, describe and apply their learning and skills
Young people express their voice and demonstrate social
commitment
Young people broaden their perspectives through new experiences
and thinking

sustainable development goals
Affordable and clean energy
IndustrY, innovation and infrastructure
Reduced inequalities
Climate action

CHALLENGES
COP26 was a logistically challenging project to work on - for example, it took a very long time
for the Cabinet Office to confirm what they were approving us for, and how many young
people we were able to take along. This meant we had to manage expectations. On top of
that, due to the vaccine passport system coming into place quite soon before the COP, one of
the young people who had been very committed wasn't able to attend the final event which
was really disappointing. I'm not sure that this could have been prevented, but it did
underline to me how important it is to manage young people's expectations when attending
large events.

SUCCESSES
The main thing that made this project a success was the young people's determination to
keep going in a project with a lot of logistical challenges, and their passion for ending the
climate crisis. We were lucky to be able to work with a variety of partners who brought their
own areas of expertise which added to the young people's learning, and gave them a much
broader view of the options that are open to them when they leave education. It meant a lot
to the young people to be at the Green Zone and to feel they were participating in such a
major event for the city and the world.

NEXT STEPS
We are having a debrief session in the young people in early December where they will
identify what they want the legacy of the event to be for the organisation.
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